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Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:

¢ Increase the extent to which disabled pupils can participate in the curriculum.

e Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and
services provided.

e Improve the availability of accessible information to disabled pupils.

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without
discrimination of any kind.

Our school is committed to promoting equality, diversity, and inclusion in line with the Equality Act 2010 and the expectations set out in
the Ofsted Education Inspection Framework.

We uphold the following principles:

« Compliance with the Equality Act 2010: We actively work to eliminate discrimination, harassment, and victimisation, and we make
reasonable adjustments to ensure that pupils with disabilities are not placed at a disadvantage. We recognise and support all protected
characteristics, including race, disability, gender, religion or belief, sexual orientation, and others.

e Public Sector Equality Duty (PSED): We have due regard to the need to:

« Eliminate unlawful discrimination and other prohibited conduct.
« Advance equality of opportunity between people who share a protected characteristic and those who do not.
o Foster good relations between different groups within the school community.

e Inclusive curriculum and environment: In line with Ofsted’s expectations, we provide a broad, balanced, and inclusive curriculum that
reflects the diversity of our pupils and prepares them for life in modern Britain. We ensure that all pupils, including those with SEND,
have access to high-quality teaching and learning.

« Policies and training: Our policies on behaviour, safeguarding, admissions, and recruitment reflect our commitment to equality. Staff
receive regular training to ensure they understand their responsibilities and can support all pupils effectively.

e Monitoring and accountability: \We regularly review our practices and outcomes to ensure that no group is disadvantaged. We publish
equality objectives and monitor progress towards them, as required under the Equality Act.

Through these values and actions, we aim to create a school culture where everyone feels respected, valued, and able to thrive.



The plan will be made available online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding
disability issues.

The school supports any available partnerships to develop and implement the plan.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints
procedure sets out the process for raising these concerns.
We have included a range of stakeholders in the development of this accessibility plan.

Legislation and Guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on
the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’
adverse effect on their ability to undertake normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is
defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health
conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial
disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid
or adjustments to premises.

Monitoring Arrangements

This document will be reviewed every 3 years but may be reviewed and updated more frequently if necessary. It will be reviewed by the
headteacher.

It will be approved by the governing board.

Links with Other Policies
This accessibility plan is linked to the following policies and documents:
e Health and safety policy
e Equality information and objectives (public sector equality duty) statement for publication


http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

e Special educational needs (SEN) information report

e Supporting pupils with medical conditions policy

¢ Risk assessment policy
Schools must make reasonable adjustments in anticipation of disabled pupils’ needs, not just in response to individual cases.
This includes the provision of auxiliary aids and services, such as adapted keyboards or hearing loops, where necessary.
This plan also supports the school’s compliance with the Public Sector Equality Duty (PSED).

In carrying out their functions, public bodies are required to have due regard to the need to:

e Eliminate discrimination and other conduct that is prohibited by the Act,
e Advance equality of opportunity between people who share a protected characteristic and people who do not share it,
e Foster good relations across all characteristics - between people who share a protected characteristic and people who do not share it.
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Aim Current Good Objectives Actions Person/s Date to be Success criteria
Practice responsible completed
Ensure all pupils Our school offers an All staff Ongoing Learning walks and
have access to the | adapted curriculum for all book looks are
curriculum, pupils based on their evidence that all
expanding the individual needs children are accessing
curriculum as a broad and balanced
necessary to ensure curriculum
pupils with a
disability are as, We use resources tailored Resources are
equally prepared. | to the needs of pupils who All staff Ongoing adapted for any child
require support to access to ensure full
the curriculum accessibility to
learning experience
Curriculum resources All staff Ongoing Whole school worship
include examples of and the PSHE curriculum
people with disabilities, offer opportunities for
eg books, toys, PSHE extended learning
around disability
Ensure all pupils develop
an awareness of disability
and disabled pupils in
school. Data is assessed
Class teachers Termly termly

Curriculum progress is
tracked for all pupils using
appropriate assessment
measures for those with a
disability

supported by the
SENDCo




The curriculum is reviewed
to ensure it meets the
needs of all pupils

Training/dissemination of
information to staff as
appropriate.

School supports and actively
encourages all pupils to take
part in schools and
residential visits and other
school experiences.

Headteacher,
Subject leaders and
class teachers

All staff

All staff

Ongoing

Ongoing

Ongoing

School staff regularly
review the curriculum
offer

Class teachers have a
thorough knowledge of
their children’s needs

All staff positively
encourage
participation in class
and school activities
with reasonable
adjustments where
required.

Provide suitable
access to the
physical
environment of the
school

The environment is
adapted to the needs of
pupils as required. This
includes:

Flat paved access around
the entire school site

Consider access to
garden room- there is
a step up into it.

ITo investigate costs of]
temporary ramps
should we have a
wheelchair user

Site Manager

HT/School Business
Manager

Ongoing

The external and
internal school site will
be fully accessible to
all stakeholders




Provide suitable
access to the physical
environment of the
school (Contd.)

External lighting at the
front and down the drive

Ground floor level access to
the school site

Wide internal
corridors

Disabled toilet
with changing
facilities on the
ground floor

Library/book
shelves at
wheelchair-
accessible
height

Disabled parking
bays on the school
site

Feasability study
required

Quotes for accessible
bookshelves

Investigate costs of
painting disabled bays

Site Manager

Site Manager

Site Manager

SLT

SBM

SBM

Ongoing
monitoring
through the
winter months
Ongoing

Ongoing

Spring Term 2027

Autumn Term 2026

Spring Term 2027

The external and internal
school site will be fully
accessible to all
stakeholders

The external and internal
school site will be fully
accessible to all
stakeholders

The external and internal
school site will be fully
accessible to all
stakeholders

The external and internal
school site will be fully
accessible to all
stakeholders




External shelters from the
elements are fully accessible

School office hatch at
accessible  height  with
information signage at
lower levels

Entrance and exit
buttons at
accessible height

Quotations for moving
exit button to a more
accessible height

Site Manager

Site Manager

Site Manager

Ongoing

Ongoing

Ongoing

All entrances and exits
will be fully accessible

The external site and the
office reception will be
fully accessible to visitors
to the school




Ensure suitable
delivery of
information to
pupils with a
disability

Our school uses a range of
communication methods to
ensure information is
accessible. This includes:

Internal signage Large
print resources

Braille/Radio Aids
Induction loops

Pictorial or symbolic
representations

Fire Evacuation Plans are
pictorial and displayed at
an accessible height

Makaton and PECS

Individual PEEPs

Individual Risk
Assessments

Short term action:
Provide a hearing loop
for hearing impaired
staff and visitors

Ensure Braille
resources- for both
reading and recording
are available

To find, check and
renew if necessary
the hearing loop
and test for
functionality
A new one-to- one

isystem will be
lburchased if needed

Purchase of braille
machine and books if
and when needed.

School Office Manager

Class teachers

School Office Manager

SENDCo supported by
Specialist agencies
Class teachers
supported by the
SENDCo.

December 2025

Ongoing

Ongoing

Ongoing and written
Qs appropriate

School will be fully
accessible to hearing
impaired visitors and
staff

Children with a
disability will receive
the same information
as their peers but with
adjustments in place
and modified to meet
their individual access
needs

Additional support staff
will be in place where
appropriate to support
children’s accessibility
needs




